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Introduction

Welcome to the Sourcebook on Ordination for the USA/Canada Region Church of the
Nazarene. If you are an education provider, this is the guide for you to create and
operate an educational program for ministry that meets the International and USA/Canada
Region’s requirements of the Church of the Nazarene. If you are a district board of
ministry member, this guide will assist you in overseeing the education of women and
men pursuing a call to ordained ministry.

If you are a local pastor or candidate for ordination, you will find the Guide to
Ministerial Preparation and Ordination to be most helpful although some of the resources in
Part 1 of the Appendix will be helpful to you in coming alongside those called to vocational
ministry. Both the Guide and the Regional Sourcebook on Ordination can be accessed on the
clergy development page of the USA/Canada website.

To guide each of the global mission regions of the Church of the Nazarene in the preparation
and resourcing of Nazarene ministers, Manual 529. establishes that “All courses, academic
requirements, and official administrative regulations shall be in a regional Sourcebook on
Ordination developed by the region/language group in cooperation with Global Clergy
Development.” Since this Sourcebook on Ordination functions as an extension of the
Manual, it begins with paragraph 550 thus continuing the 500 series of Manual paragraphs
on clergy development. The small gap in the numbering sequence between the 2017-2021
Manual and the Sourcebook allows for possible expansion of this portion of the Manual (by
action of the General Assembly) without necessitating a complete renumbering of
Sourcebook paragraphs.

Notably, in recent years an overwhelming majority of districts on the USA/Canada Region
have transitioned to a single District Board of Ministry. In view of this fact, references in this
sourcebook to the District Board of Ministry encompass the applicable roles and
responsibilities of the District Ministerial Studies Board and District Ministerial Credentials
Board specified in the Manual.

In cooperation with Global Clergy Development, this USA/Canada Region Sourcebook on
Ordination was developed by the USA/Canada Regional Course of Study Advisory
Committee and subsequently submitted for review to the International Course of Study
Advisory Committee as required by Manual 529.5 (see Manual 342, 346.6-346.7 for a
description of the composition and duties of these advisory committees).

The International Course of Study Advisory Committee has examined this Sourcebook on
Ordination to assure its compliance with the International Sourcebook on Developmental
Standards for Ordained Ministers. The USA/Canada Sourcebook was subsequently endorsed
by the International Course of Study Advisory Committee in November 2015 and approved
by the General Board and Board of General Superintendents in February 2016. Following
each General Assembly, revisions to the USA/Canada Sourcebook on Ordination reflecting


https://www.usacanadaregion.org/index.php/ministry/clergy-development/call-ministry

actions of the General Assembly as well as appropriate adaptations to cultural and societal
changes will be submitted to the International Course of Study Advisory Committee.

In this Sourcebook, references to paragraphs in the Manual will appear as follows: Manual
xxX.X (where “x” is the paragraph number). Cross-references to paragraphs in the
Sourcebook itself will generally appear alone (simply, xxx.x without Sourcebook preceding
the paragraph number).

Questions about this Sourcebook or any of its directives should be directed to Global Clergy
Development (pastor@nazarene.org; 800-306-7651;17001 Prairie Star Parkway, Lenexa,
Kansas 66219).
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550

550.1

CHAPTER ONE

THE CALL

While affirming the universal priesthood and ministry of all believers,
ordination reflects the biblical belief that God calls and gifts certain men and
women for ministerial leadership. Ordination is the act of the Church, which
recognizes and confirms God'’s call as stewards and proclaimers of the
gospel and the Church of Jesus Christ. Ordination bears witness to the
Church universal and the world at large that this candidate reveals a life of
holiness, possesses gifts and graces for public ministry, demonstrates a
thirst for knowledge, especially for the Word of God, and displays capacity
to communicate sound doctrine. (Acts 13:1-3; 20:28; Romans 1:1-2; 1 Timothy 4:11-
16; 5:22; 2 Timothy 1:6-7; 5:22) [Manual, 502]

The Church and the Minister’s Call

The Church is the authorizing and authenticating voice, affirming the call of
God by observing whether the called person evidences gifts and graces for
ministry.

Local church pastors, district leaders, and Nazarene college/university
professors are in ideal places to identify those who, within the context of
the community of faith, are experiencing the call of God to vocational
Christian ministry. Representatives of the Church such as these are
responsible for praying with and counseling these individuals as they
discern and embrace the essence of their calling. Further, the local church,
under the leadership of the pastor and the church board, is to provide
varied opportunities for service to those who are called as well as to lead
the congregation in encouraging and mentoring them.



550.2

Categories of Ministers

The Church of the Nazarene recognizes the following categories of
ministers.

A. The Lay Minister. The lay minister feels called to serve in ministry but

not to become an ordained minister. Lay ministers are lay members of
the church and may serve as full- or part-time staff members, paid or
volunteer. Certificates of Lay Ministry are issued by a local church and
lay ministry is viewed as a separate educational track that does not lead
to ordination. The preparation program to be a lay minister is defined
and supervised by Sunday School Ministries through Continuing Lay
Training rather than by Global Clergy Development. Additional
information on lay ministry is found in the regional Handbook for
Christian Ministries and on the SDMI Ministries website,
www.thediscipleshipplace.org.

The Local Minister. The local minister feels called to serve in ministry
and to pursue the preparations required for ordination. Like lay
ministers, local ministers are lay members of the church and may serve
as full- or part-time staff members, paid or volunteer, while continuing
their preparations for ordination. A local minister is one who has been
granted a Local Minister’s License by the local church and who is
preparing for ministry under the direction of the District Board of
Ministry.

The Licensed Minister. Licensed ministers are persons who have been
granted a District Minister’s License by their respective district
assemblies and, by virtue of the same, are members of the clergy.
Licensed ministers serving in an assigned ministry as defined by the
Manual may administer the sacraments of Baptism and of the Lord’s
Supper in their own congregations and may, unless otherwise
prohibited, officiate at marriages. Licensed ministers continue
preparations for ordination under the advice and direction of the District
Board of Ministry. In cases where a licensed minister is not pursuing
ordination or is disqualified by reason of failing to complete preparations
within the established time limit, a district license may be issued and
renewed annually by action of the District Advisory Board and District
Board of Ministry (Manual 532)


http://www.thediscipleshipplace.org/

D. The Ordained Minister. Ordained ministers are members of the clergy
who have completed the preparations for ministry including the required
years of service, and have been subsequently elected to ordination by
the district assembly and ordained as elder or deacon. The Church of
the Nazarene recognizes two orders of ordination: elder and deacon. An
elder is an ordained minister with a call to preach as an imperative
feature of his or her calling to vocational ministry (Manual 534). A
deacon is an ordained minister with a call to vocational ministry that
does not necessarily include a call to preach (Manual 533).



CHAPTER 2

551 EDUCATIONAL OBJECTIVES OF MINISTERIAL PREPARATION

551.1 Education and the Formation of the Minister
Education for service is intended to assist the minister in “being,”

“knowing,” and “doing.”

“Being” involves:

1. Loving God with all the heart, soul, mind, and strength and neighbor
as oneself as expressed in Christian holiness

Enjoying an abiding sense of God’s call

Relating well to the community of faith

Maintaining integrity and honor

Exhibiting compassion, patience, and perseverance

Demonstrating self-discipline and self-control

Exemplifying humility, gentleness, and sensitivity to others

Portraying passion and courage

© @ N O U W N

Evidencing wisdom, discernment, vision and commitment

“Knowing” involves:
1. A knowledge of the Holy Scripture and methods of interpretation

2. An understanding of Christian theology and especially the place of
Christian holiness within it

3. A grasp of the history of the Christian Church and its mission
through the centuries

4. A knowledge of the Wesleyan theological heritage and traditions
5. A knowledge of the disciplines of the spiritual life

6. An understanding of the significance, forms, and place of Christian
worship in the community of faith

7. An understanding of Christian personal and social ethics

6



8.

10.

11.

12.

13.

14.

15.

A knowledge of communication theory and skills, especially
preaching, and including teaching and interpersonal skills

An understanding of the dynamics of Christian servant leadership,
local church administration, and models of mission and ministry;
and the similarities to and distinctions from secular models of
leadership and management

An awareness of the brokenness of the human condition, both
personal and societal

An understanding of the dynamics of the human life, groups within
the local church and society, including marriage and family

A grasp of the span of human history and culture, particularly of the
minister’'s own context

An awareness of cultural trends and influences in contemporary
society including religious pluralism

A knowledge of the operation of the polity and practice of the
Church of the Nazarene

An awareness of the legal framework in the society in which the
congregation functions

“Doing” involves:

1.

N o v ksw

o

10.
11.
12.
13.
14.
15.
16.

Modeling a godly life and vital piety

Thinking prayerfully about personal, familial, and congregational
development

Acting with integrity and honor in all relationships
Responding to others with the love of God

Leading the people of God in worship, mission, and service
Equipping the saints for the work of ministry

Preaching the Word of God with clarity in a culturally appropriate
fashion

Teaching by word and example

Evangelizing the lost

Articulating clearly the mission of the congregation and the Church
Ministering to the brokenness of persons and society
Communicating the truth in love

Listening with care and discretion

Facilitating the ministry of all the people of God at the local level
Organizing the local congregation as needed and appropriate

Assessing the effectiveness of programs and plans
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17. Acquiring skills in information technology and other media essential
for ministry and mission

18. Pursuing lifelong learning

Developmental Focus of Educational Preparation

The educational preparation of Nazarene ministers includes the following
four elements [see Manual, 529.3]. These elements provide a way to
categorize the primary thrust or developmental focus of each learning
opportunity.

e Content - the biblical, theological, and historical knowledge
necessary for ministry;

e Competency - the development of skills for ministry;

e Character - the strengthening and enriching of the minister as a
person; and

e Context - the deepening of the understanding of the ministry
environment.

Manual 529.3 more specifically describes each of these elements and
their value to the preparation of the minister as follows:

Content—Knowledge of the content of the Old and New
Testaments, the theology of the Christian faith, and the history and
mission of the Church is essential for ministry. Knowledge of how to
interpret Scripture, the doctrine of holiness and our Wesleyan
distinctives, and the history and polity of the Church of the
Nazarene must be included in these courses.

Competency—Skills in oral and written communication,
management and leadership, finance, and analytical thinking are
also essential for ministry. In addition to general education in these
areas, courses providing skills in preaching, pastoral care and
counseling, biblical exegesis, worship, effective evangelism, biblical
stewardship of life resources, Christian education, and church
administration must be included. Graduation from a validated
course of study requires the partnering of the educational provider
and a local church to direct candidates in ministerial practices and
competency development.
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551.4

Character—Personal growth in character, ethics, spirituality, and
personal and family relationship is vital for the ministry. Courses
addressing the areas of Christian ethics, spiritual formation, human
development, the person of the minister, and marriage and family
dynamics must be included.

Context—Increased insight and understanding regarding cultural
worldviews and the historical and contemporary contexts of the
social environment where the Church witnesses. Courses that
address the concerns of anthropology and sociology, cross-cultural
communication, missions, and social studies must be included.

The Course of Study

“Course of Study” serves as a descriptive term for the educational
preparation required for ministry and ordination in the Church of the
Nazarene. The Course of Study is organized as a series of abilities
correlated to each curricular area: content, competency, character, and
context (see 551.5).

A Course of Study curriculum is a curriculum designed to develop these
abilities in those preparing for ministry. A curriculum that has been
approved by the General Board and Board of General Superintendents is a
validated Course of Study curriculum. (Manual 529.5, 530; see also
Sourcebook 553.2).

Developmental Focus in Curriculum Design

The grid on the following page specifies the minimum allocations to each
developmental category required in the design of any Course of Study
curriculum and the possible arenas of study that must comprise each
category. Educational providers may adjust these percentages upwards,
utilizing the undesignated percentage balance.



Minimum Allocations in Course of Study Curriculum Design

30% |Content

Biblical

Theological

Historical

Ministerial

25% |Competency

Communication Skills

Pastoral Skills

Management Skills

Analytical Skills

Leadership Skills

10% |Character

Ethical, Spiritual, & Personal Growth

Incarnational Leadership

Commitment to God and Church

Passion for the Lost

Covenantal Lifestyle

10% |Context

Information, System, and Environments of Learning

Pluralism: Religious, Historical, and Cultural

Community Interface

Social, Ethical, Legal, & Judicial

Church and Ministry

Undesignated—to be assigned as appropriate to the student
25% [and setting, or proportioned as the design of the institutional
program of study may dictate.
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551.5 Course of Study Ability Statements

The abilities required of any track of ministry preparation are identified in
the following statements. These ability statements also appear in the
Handbook for Christian Ministries so candidates may become familiar with
them throughout their educational preparation for ministry.

Programs seeking validation or revalidation should satisfy the ability

statements listed below. Programs undergoing reaffirmation based on
earlier ability statements should reference Appendix H.

CONTENT: 14 Ability Statements

OLD TESTAMENT

CN1 Ability to identify the literary structure, the theological concepts and main
storyline of the Old Testament.

CN2 Ability to describe the historical and cultural contexts of the major sections of
the Old Testament.

NEW TESTAMENT

CN3 Ability to identify the literary structure, theological concepts and main storyline
of the New Testament.

CN4 Ability to describe the historical and cultural contexts of the New Testament
including an ability to Biblically affirm pastoral leadership of men and women within
the Church.

INTERPRETATION OF SCRIPTURE

CNb5 Ability to describe the development of the canon and the historical and
theological influences resulting in contemporary translations.

CNG6 Ability to exegete a passage of Scripture using contextual, literary, and
theological analysis.

THEOLOGY (General)

CN7 Ability to articulate the Nazarene Articles of Faith.

CN8 Ability to demonstrate an understanding of theological reflection, including its
sources, its historical development, and its Wesleyan contemporary expressions.

DOCTRINE OF HOLINESS

| CN9 Ability to articulate the doctrine of holiness from a Wesleyan perspective.

CHURCH HISTORY

CN10 Ability to tell the story of Christian history and the development of creeds and
major doctrines.

CN11 Ability to describe the mission and practice of the Church throughout its
history.

11



THE HISTORY AND POLITY OF THE CHURCH OF THE NAZARENE

and the Church of the Nazarene.

CN12 Ability to identify the formative influences of the American Holiness Movement

CN13 Ability to identify and explain the significance of the major events, and male
and female figures in the Church of the Nazarene.

CN14 Ability to identify the directives of the Manual of the Church of the Nazarene
that pertain to the organization and ministry of the local, district, and general
church.

COMPETENCY: 14 Ability Statements
(including only one ministry emphasis listed below)

ORAL AND WRITTEN COMMUNICATION

etc.) with clarity, and creativity, utilizing gender inclusive language.

CP1 Ability to communicate publicly through multiple methods (oral, written, media,

MANAGEMENT, LEADERSHIP, FINANCE, AND CHURCH ADMINISTRATION

CP2 Ability to oversee ministry using management skills including servant
leadership, conflict resolution, administration, and team building.

CP3 Ability to cultivate, cast, and strategically implement vision.

CP4 Ability to lead congregations in the biblical stewardship of life resources.

ANALYTICAL THINKING

| CP5 Ability to reason logically for discernment, assessment, and problem solving.

CONGREGATIONAL CARE AND COUNSELING

CP6 Ability to provide pastoral and spiritual care for individuals and families,
discerning when referral to professional counseling is required.

EFFECTIVE EVANGELISM AND DISCIPLESHIP

CP7 Ability to lead evangelistically through preaching, modeling and equipping
others.

CP8 Ability to lead in discipling and assimilating new converts into the Church.

CHRISTIAN EDUCATION

CP9 Ability to describe and apply knowledge of human development in leading
people to Christian maturity.

CP10 Ability to envision and implement Christian education in the local church.

WORSHIP

CP11 Ability to envision, order, and participate in contextualized, theologically

(i.e. wedding, funeral, baptism, and Lord's Supper).

grounded worship and to develop and lead appropriate services for special occasions

12



MINISTRY EMPHASIS (Preaching/Chaplain)

CP12 Ability to prepare, and deliver biblically sound sermons using appropriate
techniques and skills demonstrating cultural sensitivity.

CP13 Ability to develop sermons in various forms (evangelistic, pastoral care,
doctrinal teaching, lectionary, etc.).

CP14 Ability to assess the strengths and weaknesses of current homiletical models
in light of enduring theological and contextual perspectives.

MINISTRY EMPHASIS (Christian Education/Children/Youth/Adults)

CP15 Ability to prepare and lead discipleship ministries that are biblically sound,
age-appropriate, intergenerational, and culturally sensitive.

CP16 Ability to assess contemporary approaches to ministry in light of enduring
theological and contextual perspectives.

MINISTRY EMPHASIS (Compassionate Ministry)

CP17 Ability to prepare and lead compassionate ministries that are biblically sound
and culturally sensitive.

CP18 Ability to exegete a community utilizing a Wesleyan paradigm for hospitable
engagement.

MINISTRY EMPHASIS (Music)

CP19 Ability to prepare and lead a music ministry that is biblically sound, utilizing
appropriate techniques and skills demonstrating cultural sensitivity.

CP20 Ability to assess contemporary approaches to church music in light of enduring
theological and contextual perspectives.

MINISTRY EMPHASIS (Administration)

CP21 Ability to manage and implement biblically sound church administration
utilizing appropriate techniques and skills demonstrating cultural sensitivity.

CP22 Ability to assess and implement contemporary approaches to administration in
light of enduring theological and contextual perspectives.

CHARACTER: 8 Ability Statements

CHRISTIAN ETHICS

CH1 Ability to apply theological and philosophical ethics to nurture faithful living in
the Christian community.

CH2 Ability to discern and make ethical decisions in the midst of a complex and/or
paradoxical context within a Wesleyan framework

CH3 Ability to practice a moral pastoral leadership, informed by philosophical and
theological ethics.

13



SPIRITUAL FORMATION

CHA4 Ability to pursue holy character (Christlikeness) by practicing faith formation
and the classic Christian disciplines as means of grace.

CH5 Ability to locate, understand, and use resources for individual and corporate
spiritual formation.

PERSON OF THE MINISTER

CH6 Ability to articulate his or her call from God to ministry as affirmed by the
Church.

CH7 Ability to demonstrate a realistic self-understanding including personal
strengths, gifts, weaknesses, and areas of needed growth.

CH8 Ability to practice holistic stewardship (mutual submission in gender
relationships, sexual purity, marriage and family, personal finance, professional

conduct, practicing Sabbath, etc.).

CONTEXT: 8 Ability Statements

ANTHROPOLOGY AND CROSS-CULTURAL COMMUNICATION

CX1 Ability to understand, appreciate, and work sensitively with cultures and sub-
cultures.

CX2 Ability to identify and apply the principles of cross-cultural communications.

CONTEMPORARY CONTEXT AND SOCIAL ENVIRONMENT

CX3 Ability to discern sociological dynamics, (including the power dynamics of
gender, age and ethnicity) and to apply that information to specific ministry settings.

CX4 Ability to analyze and describe congregations and communities.

HISTORICAL CONTEXT

CX5 Ability to place the ministry context in light of the large schemes of world and
national history.

CX6 Ability to analyze and describe the ministry context in light of its local history.

MIS

SIONS

CX7 Ability to understand and articulate the biblical, historical, and theological bases
for Christian mission.

CX8 Ability to describe basic missiological principles and to apply them to the
development of ministry in the local church.

14
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552.1

CHAPTER THREE

EDUCATIONAL PREPARATION

Even as Christ spent His public ministry proclaiming the kingdom of God
and equipping His disciples for mission and ministry, the Church of the
Nazarene believes a call to the ministry is also a call to prepare. A
significant part of the preparation is education. For this reason, from its
beginning, our church established institutions and systems of education.

The Course of Study Design and Delivery

As noted above (551.5), the Course of Study is organized as a series of
abilities correlated to each curricular area: content, competency, character,
and context. A Course of Study curriculum is one designed to develop these
abilities in persons preparing for ministry in the Church of the Nazarene.
While the Manual allows cultural adaptations to meet the needs of ministers
all around the globe, there is but one Course of Study. These expressions
are represented by curricula reviewed by the Regional Course of Study
Advisory Committee (RCOSAC) and validated by the International Course of
Study Advisory Committee (ICOSAC), General Board, and Board of General
Superintendents.

The Course of Study is distributed through college classrooms, college
extension programs, online and distance programs, ministry training
centers, and district-directed groups led by ordained ministers. The role of
the local church is vital to the educational preparation of the candidate as
noted in Manual 529.3: “Graduation from a validated course of study
requires the partnering of the educational provider and a local church to
direct students in ministerial practices and competency development”.

15



552.2

552.3

552.4

Timely Completion of the Course of Study

From the granting of the first district license, a period of 10 years is allowed
for the completion of a validated Course of Study. Exceptions to the 10-year
limit may be granted by the District Board of Ministry subject to the
approval of the general superintendent in jurisdiction. Individuals failing to
complete the Course of Study within this time frame or within the limits of
any approved exception may be granted renewal of a district license but
shall not be eligible for ordination (Manual 532.4).

The Educational Level of the Course of Study

Each Course of Study curriculum, however delivered, must be equivalent to
three years of full-time, college-level study. The Course of Study, then, is a
significant educational experience that requires time and effort to complete.
For this reason, within the United States and Canada the educational
options for preparing for ministry assume students have a high school
diploma or equivalent. Consequently, the District Board of Ministry must be
prepared to help candidates acquire the skills essential to their successful
completion of the Course of Study.

Educational Options for Acquiring the Desired Abilities

The Course of Study is designed to assist the candidate in developing a
prescribed set of abilities essential to effective ministry. To this end, the
Church of the Nazarene offers a flexible approach in preparing women and
men whom God is calling to ministry. Regardless of the educational path
pursued, the District Board of Ministry is to evaluate annually the progress
of each candidate toward completion of a validated Course of Study. Global
Clergy Development and Nazarene higher education institutions can provide
assistance to District Boards of Ministry seeking options for validated
programs including those preparing for ministry whose first language is not
English.

Validated Degree Programs. Educational preparation for ministry in the
Church of the Nazarene is well-served by a liberal arts bachelor’s degree
from a Nazarene college/university and a graduate degree from Nazarene
Theological Seminary. At least one of these degree programs must be
validated in order for candidates to have satisfied the educational
requirements for ordination.

16



552.5

Another path for completing a validated degree program is offered
through Nazarene Bible College and is particularly suited to individuals
answering God’s calling later in life. For candidates whose educational
preparation for ordination is through a district training center, a degree-
completion option is also available through Nazarene Bible College if the
training center uses validated Nazarene Bible College materials and has
agreed to be accountable to the college’s instructional standards.

Validated Non-Degree Programs. While all candidates are strongly
encouraged to pursue a path of educational preparation that includes
earning an academic degree, the completion of a validated, non-degree
program also meets the educational requirements for ministry
preparation and, in certain circumstances, may be the appropriate
recommendation of the District Board of Ministry. The Modular Education
Program provides the backbone of validated non-degree avenues for
educational preparation. Global Clergy Development administers this
program. See “District-Directed Course of Study Programs” below.

Nazarene Higher Education and the Course of Study

Nazarene higher education institutions are the primary agencies for
preparing ministers and Christian workers for service in the Church of the
Nazarene, and may be involved in ministerial preparation in three ways:

1. By providing an academic major validated by action of the
General Board and Board of General Superintendents which
meets all the educational requirements for ordination.

Candidates completing a degree program that is not validated
will likely be required by the District Board of Ministry to take
additional instructional units (as determined by the District Board
of Ministry to which the candidate is accountable) in order to
satisfy the educational requirements of the Course of Study.

2. By offering a validated certificate program.

3. By acting as an auxiliary agent in cooperation with District
Boards of Ministry to offer a validated Course of Study for
candidates already in active ministry.

17



552.6

552.7

A list of validated college and seminary degree programs will be maintained
by Global Clergy Development and made available on the official Global
Clergy Development website.

District-Directed Course of Study Programs

The candidate may pursue the Course of Study under the direction of the
District Board of Ministry, providing the district is following a validated
Course of Study program. Districts may select the validated Modular
Education Program described below or partner with educational institutions
to offer instruction for academic credit. Any district wishing to provide its
own non-degree Course of Study program must submit its curriculum for
validation following the same criteria as educational institutions (see
Chapter 4).

The Modular Education Program noted above is a non-degree, validated
Course of Study curriculum designed for candidates best served by district-
directed delivery of the educational requirements for ordination (though
some colleges/universities also offer the Modular Education Program in
addition to their own validated degree programs). Global Clergy
Development oversees the Modular Education Program through the regional
Course of Study Advisory Committee in conformity with the validation
standards established by the Manual and this Sourcebook (Manual 233.1,
234-234.3, 527.1-527.2). Global Clergy Development makes the program
available through its official website.

The Supervised Ministry Experience module of the Modular Education
Program is a ministry internship program developed by Global Clergy
Development and designed for district supervision. The module provides a
model for managing the required partnership between educational providers
and the local church. As evidence of satisfactory work completed through
this partnership in fulfillment of the requirements of this module, the
candidate shall submit for evaluation to the District Board of Ministry a
portfolio which shall include supervisory evaluations, syllabi, covenants,
completed assignments, and projects.

Awarding Course of Study Progress in Hybrids of Degree and Non-
Degree programs

A candidate, having begun the educational preparation for ordination
through a validated degree program, may seek and receive permission to

conclude his or her ministerial preparation by means of a validated, district-
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552.8

directed Course of Study curriculum. The student must arrange to have
transcripts of all college work forwarded to the District Board of Ministry
secretary, who shall determine the coursework yet to be completed.
Similarly, the secretary shall determine the courses yet to be completed by
candidates who have completed part of a validated, district-directed Course
of Study curriculum and who subsequently enroll in a validated degree
program at a Nazarene institution. Any credit received from the college or
seminary for coursework subsequently completed shall be applied by the
District Board of Ministry against the educational requirements for
graduation from the Course of Study.

It is important that District Boards of Ministry bear in mind that Nazarene
higher education institutions remain answerable to their respective
accrediting agencies for academic credit given. Thus, progress awarded a
candidate in a validated district-directed Course of Study program is not
likely to translate into academic credit even for those courses designed to
equip the candidate with the same abilities. Also, students completing
coursework at a college/university in order to meet district ministry
requirements may not satisfy degree requirements at the educational
institution. The District Board of Ministry secretary should consult with the
educational provider to ensure that the courses selected reflect both the
needs of the student in a timely manner, and the goals of the academic
program.

Awarding Course of Study Progress for Non-Nazarene Degree
Programs

Where educational preparation for ministry is pursued through degree
programs at non-Nazarene institutions, credit toward completion of the
Course of Study may be granted at the discretion of the District Board of
Ministry pending its annual evaluation of official transcripts, course
descriptions, and syllabi based on Course of Study abilities satisfied by each
course (Manual, 529.4).
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CHAPTER FOUR

PROCEDURES FOR COURSE OF STUDY VALIDATION

The Goal of Validation

The Church of the Nazarene is committed to providing qualitative
equivalence in the educational preparation of its ministers in all world areas.
To achieve this goal, Course of Study curricula on every global mission
region must undergo a validation process requiring approvals at global
levels. Validation not only provides candidates a level of confidence in the
integrity and intentionality of the educational program but also assures
boards of ministry of the scope of the candidate’s educational preparation
for ministry.

Granting and Recognition of Validation

Ministerial licensing and ordination in the Church of the Nazarene is
contingent upon the candidate’s enrollment in and timely completion of a
validated Course of Study curriculum. Course of Study curricula endorsed
by the International Course of Study Advisory Committee, adopted by the
General Board, and approved by the Board of General Superintendents are
considered validated as meeting all the educational requirements for
ordination. Therefore, a licensed minister who has completed any validated
course of study will have satisfied the education requirements for
ordination. See also “Conditions for Graduation from the Course of Study”
(554.4).
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Submission Guidelines for Validation of a Course of Study Program

Educational providers on the USA/Canada Region desiring approval for a
program for which they are seeking validation must submit their curricula to
the USA/Canada Regional Course of Study Advisory Committee for approval
at least two months prior to its annual meeting. Please contact the
USA/Canada Regional Education Coordinator for dates of submission
deadlines or for further guidance on the process outlined below.

The program submission must include
e a proposal outlining the program,
e a catalogue description of the program showing all required and
elective courses,
e the evaluation worksheet (see Appendix)

e the International Course of Study Advisory Committee Summary
Form (see Appendix), and

e a syllabus for each course in the program.

Syllabi must contain descriptions and objectives of each subject along with
detailed descriptions of how content, competency, character, and context
are addressed in the course. Syllabi must also show a clear connection of
assessment procedures and learning activities to the ability statements (see
Chapter 2).

The Course of Study Program Validation Process

Upon submission of a Course of Study program, the following approval
process is initiated contingent upon the favorable evaluation of the
submission by the USA/Canada Regional Course of Study Advisory
Committee:

e Recommendation of the USA/Canada Regional Course of Study
Advisory Committee to the International Course of Study Advisory
Committee;

e Endorsement by the International Course of Study Committee
Advisory Committee;

e Approval by the Church of the Nazarene General Board and the
Board of General Superintendents.

Approval by the General Board and the Board of General Superintendents
constitutes the validation of the program. Approved course of study
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curricula in the USA become a part of the USA/Canada Sourcebook on
Ordination. Validation of a Course of Study curriculum is for a period of 10
years from the date of its approval by the General Board, pending a
favorable outcome at Reaffirmation.

Accountability Protocols for Validated Course of Study Programs:
Reaffirmation and Revalidation

Reaffirmation is the periodic re-evaluation of each educational provider’s
validated Course of Study curricula and is conducted by the USA/Canada
Course of Study Advisory Committee. Reaffirmation must take place no
more than five years after the program’s most recent validation. Every
effort will be made to coordinate the reaffirmation schedule with an
educational institution’s accreditation schedule in order to reduce the
workload.

Global Clergy Development in consultation with the Regional Education
Coordinator will notify the educational provider when a validated
program is to be reaffirmed, providing sufficient time to complete the
curriculum review and application prior to the scheduled meeting of
the Regional Course of Study Advisory Committee.

For the education provider, reaffirmation involves the following:

e identifying and submitting changes to the syllabi of each course
since the curricula was last validated;

e providing updates to the evaluation worksheet (see Appendix)
highlighting any changes related to the correlation between the
educational provider’s program components and Sourcebook
ability statements since the most recent validation of the
curricula;

e submitting the International Course of Study Advisory
Committee Summary Form (see Appendix); and

e providing an explanation of any substantive changes in the
program since validation.

Reaffirmation forms are available in Appendices or from Global Clergy
Development’s official website, www.nazarenepastor.org.

Following a review of the documents submitted by the educational
provider for reaffirmation of its validated Course of Study programs,
the USA/Canada Regional Course of Study Advisory Committee will
report to the International Course of Study Advisory Committee using
the Application for Program Reaffirmation (see Appendix).
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Revalidation describes the process of renewing the validation of a Course of
Study program nearing the expiration of its most recent 10-year validation
term. Educational providers conduct the revalidation process in accordance
with the procedures required when a program is initially validated.
Revalidation also requires endorsement by the International Course of
Study Advisory Committee and the approval of the General Board and
Board of General Superintendents. In consultation with Global Clergy
Development, the Regional Education Coordinator will alert the school of
any validated programs needing revalidation.

General Assembly Mandated Revisions to Validated Programs

When General Assembly action requires a change in the ministerial
curriculum, adjustments should be made following each General Assembly
and the revision submitted to the USA/Canada Course of Study Advisory
Committee.

Revising the USA/Canada Sourcebook on Ordination

Revisions in policy and procedures to the USA/Canada Sourcebook on
Ordination require a simple majority action by the USA/Canada Course of
Study Advisory Committee and validation by the International Course of
Study Advisory Committee. Editorial changes of the regional Sourcebook
and related forms and appendices required between meetings of these two
bodies will be made by Global Clergy Development. A current version of the
USA/Canada Sourcebook on Ordination and related forms and appendices
will be maintained on the Global Clergy Development website.
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CHAPTER FIVE

THE DISTRICT BOARD OF MINISTRY

According to the Manual, the district assembly is to establish a District
Board of Ministry to qualify, prepare, and credential those called to the
ministry and to care for and resource those it credentials. The composition
and duties of the board are detailed in the Manual 205.17, 232-234.4.

The District Board of Ministry is charged, in part, with guiding and
monitoring the educational progress of those seeking ordination in the
Church of the Nazarene (Manual 205.17, 232-234.3). The board’s
responsibility extends to all licensees under its jurisdiction whether the
educational provider is a college/university, graduate school, or the district
itself through a district-directed program.

In addition, this board is charged with the task of fostering lifelong learning
on the district for licensed ministers who have been graduated from the
Course of Study and for ordained ministers, whether assigned or
unassigned (Manual, 234.4).

Qualifications of Board of Ministry Members

In selecting nominees for this board, care should be exercised to assure a
board composed of mature ministers willing to work with educational
providers. They should themselves be educationally qualified to assume the
responsibilities of being educators. They should hold high standards for the
ministry and exemplify those standards. It is essential that they be willing
to maintain a continuous, personal interest in the educational progress of
their candidates within the context of the preparation and credentialing
processes established by the Church of the Nazarene and stipulated in this
sourcebook.
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554.2 Duties of the District Board of Ministry Chair

So far as the educational preparation of candidates for ordination is
concerned, the duties of the District Board of Ministry chair are as follows:

1. To become familiar with the current Manual, with this Sourcebook on
Ordination, and with the Handbook for Christian Ministries. The
Sourcebook is an official extension of the Manual and outlines
administrative procedures related to the Course of Study. The
Handbook guides candidates and those who advise them through
the process of preparing for credentialed ministry within the Church
of the Nazarene.

2. To arrange with the district superintendent a system of funding
board expenses, including providing Sourcebooks and Handbooks,
as well as clerical and travel expense.

3. To see that each member of the board has copies of the Sourcebook
on Ordination and the Handbook for Christian Ministries.

4. To work with the secretary of the board in preparing the annual
report for the District Assembly and Journal.

554.3 Administrative Responsibilities of the District Board of Ministry for
the Educational Preparation of Candidates for Ordination

The District Board of Ministry shall organize itself to fulfill the following
administrative responsibilities in preparing candidates for ordination:

1. To enroll all candidates for ordination in the Course of Study
(Sourcebook 552.6.

2. To acquire, secure, and maintain all files and records relating to the
work of the Board, including the minutes of previous board actions,
as well as the detailed record of the educational progress of every
enrollee. Records of ministers and candidates no longer active on
the district should be permanently archived. (A person’s
discontinuance of the course of study, or a failure to renew the
district license, does not justify destruction of the candidate’s
records).

3. To acquire all materials and forms necessary to properly administer
and guide the educational preparation of all candidates under its
care in collaboration with educational providers. Particularly crucial
to the success of the board is the keeping of meticulous records and
the prompt, efficient conduct of the necessary correspondence.
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4. To assure the recording of detailed minutes of each meeting.

5. To arrange for the preparation of reports for the district assembly
and for the assembly journal.

6. To provide a copy of all information and records as soon as possible
to the receiving Board of Ministry when an enrollee is officially
transferred to another district.

Conditions for Graduation from the Course of Study

Candidates completing a validated Course of Study curriculum and seeking
to be graduated from the Course of Study shall present to the Board of
Ministry either an official certificate of completion or an official transcript
showing their successful completion of the program. The District Board of
Ministry shall verify with the educational provider each candidate’s
completion of the program before recommending graduation from the
Course of Study.

However, in the credentialing process, candidates having completed a
validated Course of Study curriculum may demonstrate a deficiency in
knowledge or understanding, contextual awareness, competency, or
character expected of those licensed for ministry and seeking ordination. If
deficient, the District Board of Ministry may require additional coursework
before recommending assembly action to graduate the candidate from the
Course of Study.

Mentors and Internships

When practical and wise, the Board of Ministry should foster (1) a
supervisory relationship between a candidate-pastor and a more
experienced, ordained pastor as a form of coaching, or (2) internships in
local churches in order to provide significant, strategic development
opportunities to licensed ministers not serving as pastors.

The minister should respond to opportunities to mentor future ministers and
to nurture the call to ministry of those who have obvious gifts and graces
for ministry or who are hearing the call of God to Christian ministry (Manual
502.5, 529).
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The Role of the District Board of Ministry in Lifelong Learning

Manual 529.6 stipulates that ministers, assigned and unassigned, whether
licensed ministers who have been graduated from the Course of Study or
ordained ministers, should complete at least 20 lifelong learning hours each
year.

The Manual further stipulates the ongoing engagement of the District Board
of Ministry in nurturing a culture of lifelong learning among its ministers,
and specifies the scope of that engagement as follows:

1. By cooperating with the district superintendent in promoting and
providing lifelong learning opportunities. The board is encouraged to
develop such opportunities in cooperation with Nazarene higher
education institutions dedicated to ministerial preparation (Manual
234.4).

2. By monitoring the level of participation of its ministers in lifelong
learning events. The board is responsible to review such activity
annually and to come alongside those ministers completing less than
the 20 hours required for each of two consecutive years in order to
assist them in developing a well-balanced program of lifelong
learning and finding qualifying opportunities given their setting and
capacities, financial, familial, and otherwise (Manual, 529.7)

Guidelines for reporting lifelong learning activity and obtaining lifelong

learning records are available from the Global Clergy Development website
or by contacting its office.
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CHAPTER SIX
CANDIDACY FOR ORDINATION

In the Church of the Nazarene, candidacy for ordination begins with
ministerial licensing as described in this chapter. The granting of a
ministerial license is a significant expression of the confidence of the church
that God is active in calling women and men to the ministry and of its
readiness to participate with the called in discerning the contours and focus
of their respective callings.

Suitability for Candidacy

The local church is the primary laboratory where the call of God is observed
and nurtured. For this reason, actions of the local church and its leadership
in regard to licensing are to be undertaken with prudent and prayerful
attention. The ongoing partnership of the local church with the District
Board of Ministry assures the integrity of the credentialing process.

In this partnership, there are two special responsibilities related to
determining an individual’s suitability for candidacy that rest primarily with
the local church board. However, the District Board of Ministry should
attend to these responsibilities in the event the local church board fails to
do so. These responsibilities are as follows:

1. To submit to the district office a Request for Verification of
Credentialing History (see Appendix). This action is required of the
church board at the time of its initial consideration* of any individual
seeking ministerial licensing. The credentialing history request
should be forwarded to the Office of the General Secretary which
shall verify whether any Nazarene ministerial credential was held
previously by the applicant. This process serves as an additional
measure of protection to local church boards and to district boards
of ministry in their efforts to assure the safety of children and youth
served by the local church. Any concerns arising from the
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verification are to be promptly communicated to the local church
pastor by the district.

**Initial consideration” refers most frequently to a church
board’s consideration of an individual’s first-ever application for
a local minister’s license. However, it is possible that someone
new to the congregation may already hold a local minister’s
license or even a district minister’s license. In this case, “initial
consideration” means the first licensing consideration by the
church board of this particular individual since that individual
became a member of that local church.

2. To conduct a criminal background check on the applicant using a
vendor or service that can provide a background check that is
nationwide in its scope.

Pending the results of the credentialing history verification and of the
criminal background check (see the final paragraph of Manual 530.1), the
pastor may invite the person sensing a call to the ministry to apply for a
local minister’s license or, as the case may be, to apply for renewal of
license or recommendation for district licensing.

The District Board of Ministry is to assure that the verification and
background check described above have been conducted on all those it
enrolls in the Course of Study and those it recommends to the district
assembly for licensing. The same is true for those seeking recognition of
ordination. Supporting documentation should be part of the each licensee’s
record held by the District Board of Ministry.

The Local Minister’s License

The process leading toward ordination in the Church of the Nazarene begins
with the called individual being licensed as a local minister. Upon request of
the applicant and recommendation of the pastor, the local church board
may grant this license after thoughtful and prayerful evaluation of the
applicant’s professed call to the ministry, Christian experience and spiritual
stability, reputation and conduct, doctrinal soundness, and evidence of
those gifts and graces that belong to such a high calling (Manual 129.12,
531.1-531.3).

The local church pastor shall inform the District Board of Ministry when
someone has been granted a local minister’s license. The local pastor shall
also provide guidance, in cooperation with the District Board of Ministry, in
selecting and pursuing a validated Course of Study. The District Board of
Ministry is responsible to establish a record for all local and licensed
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ministers and to track their progress in all aspects of their preparation for
ministry, educationally and otherwise.

More information about the local minister’s license along with downloadable
forms and guides related to the licensing process is available in the
Handbook for Christian Ministries and at the Global Clergy Development
website: http://nazarene.org/licensing-and-ordination.

The District Minister’'s License

To qualify for a district minister’s license, the District Board of Ministry must
ensure the candidate

1. has held a local minister’s license for at least one full year,

2. has completed at least one-fourth of a validated Course of Study
curriculum, and

3. has been granted approval by the Board of General
Superintendents to pursue licensing (such approval is required
only for candidates who have been divorced; Manual 320,
532.8).

In addition, the District Board of Ministry should receive the
recommendation of the local church board, the candidate’s application for
district license, and an up-to-date record (preferably an official transcript)
of the candidate’s progress in the Course of Study before conducting its
credentialing interview with the candidate.

In cases where the District Board of Ministry is to interview a district
licensed minister recently transferring to the district, the board will confirm
the minister’s suitability for candidacy by assuring that the verification of
credentialing history and criminal background check have been previously
conducted or will initiate these actions (see 555.1)

More information about the district minister’s license along with
downloadable forms and guides related to the licensing process is available
in the Handbook for Christian Ministries and at the Global Clergy
Development website: http://nazarene.org/licensing-and-ordination.
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District Board of Ministry Candidate Interviews

Assessment of a candidate’s learning in the Course of Study is the shared
responsibility of instructors, educational providers, the local pastor and
congregation, and the District Board of Ministry. Through an annual
interview process, the District Board of Ministry is responsible for assessing
and recording successful progress of each candidate through the Course of
Study. The District Board of Ministry is also responsible for gauging whether
candidates are acquiring and integrating the abilities needed to serve
effectively in their ministry assignments. A good interview explores the
candidate’s personal life, maturity, spiritual growth, professional
competence, theological understanding, family life, and experience in
ministry. The interview should indicate the candidate’s fitness for district
licensing.

Ordination

Ordination is the act of the Church, which recognizes and confirms God’s
call upon the candidate and bears witness that this candidate lives a life of
holiness, possesses gifts and graces for public ministry, demonstrates a
thirst for knowledge, especially for the Word of God, and displays a capacity
to communicate sound doctrine (Manual, 502).

A candidate who successfully completes a validated Course of Study, and
fulfills the minimum required years of service, may be ordained. However,
fulfilling these requisites does not entitle the candidate to ordination.
Rather, as an act of the Church, ordination is conferred at the discretion of
the Church as it exercises its authority with the help and guidance of the
Holy Spirit.

Completion of the Course of Study, and of the minimum required years of
service, satisfies the conditions upon which the District Board of Ministry is
authorized to consider whether the candidate has sufficiently progressed in
his or her development as a minister to warrant ordination. To this end, the
board shall personally and carefully examine the candidate on his or her
fitness for ministry, spiritual and moral qualifications, doctrinal soundness,
financial integrity, and mental capacity.

In the Church of the Nazarene, ordination becomes the act of the Church on
the basis of the District Board of Ministry’s recommendation to the district
assembly of qualified candidates, a two-thirds favorable vote of the district
assembly, and the approval of the general superintendent in jurisdiction.
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Recognition of Credentials

Ordained ministers from other evangelical denominations, having united
with the Church of the Nazarene and desiring the recognition of their
ordination by the Church of the Nazarene, must meet the requirements of
Manual 535 as well as demonstrate appreciation, comprehension, and
application of the Manual, the doctrine of holiness, and the history of the
Church of the Nazarene by successfully completing the related portions of a
validated Course of Study, as recommended by the District Board of
Ministry.
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CHAPTER SEVEN

LIFELONG LEARNING

Philosophy and Purpose of Lifelong Learning

Lifelong Learning is an essential aspect of credentialed ministry in the
Church of the Nazarene (Manual, 515.11, 529.6). Establishing a pattern of
lifelong learning is necessary to understanding changes in the wider church
and in society, and is foundational to furthering the spiritual, mental, and
skill development of the minister. For this reason, each minister is
accountable for pursuing a well-rounded lifelong learning plan aimed at
increasing effectiveness in ministry and furthering personal growth. See
also Manual, 129.9, 234.4, 515.11, 529.6, 538.18.

Each field and district is encouraged to establish a lifelong learning program
for the enrichment of their ministers. This can be done by including learning
opportunities in existing district activities, by cooperating with an
educational provider, and by arranging special learning events.

Expectation and Accountability for Lifelong Learning

Every Nazarene minister, assigned or unassigned, is to complete annually a
minimum of twenty (20) Lifelong Learning Hours. The goal of this
requirement is to establish and perpetuate a culture of learning fueled by a
passion for effectiveness and excellence in making Christ-like disciples in
the nations. Manual 529.6 states,

Once a minister has fulfilled the requirements of a validated course
of study for ministry, he or she will continue a pattern of lifelong
learning to enhance the ministry to which God has called him or
her. A minimum expectation is 20 hours of lifelong learning each
year or the equivalent determined by the region/language group
and stated in their regional Sourcebook on Ordination.
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All assigned and unassigned licensed and ordained ministers shall
report on their progress in a program of lifelong learning as part of
their report to the district assembly. An up-to-date report on his or
her lifelong learning program will be used in the church/pastoral
review process and in the process of calling a pastor. The regional
Sourcebook on Ordination for the region/language group will contain
the details of the accrediting and reporting process.

Failure to complete these requirements for more than two
consecutive years shall result in the ordained minister being
required to meet with the District Ministerial Studies Board at their
regular meeting time. The Ministerial Studies Board shall give
guidance to the minister in completing the lifelong learning
required. (115, 123, 514.12, 536.15)

Exemptions from the Lifelong Learning Requirement

District-licensed ministers who have not yet been graduated from the
Course of Study by action of their District Board of Ministry (or District
Board of Ministerial Studies) are exempt from the requirement.

If a minister is currently enrolled in a degree program, his or her successful
completion of at least 10 credit hours over the course of the year shall be
considered a sufficient basis for exemption from the lifelong learning
requirement for that year. A minister enrolled in a degree program must
provide annually to the District Coordinator a transcript indicating his or her
progress in the degree program. In reporting to the District Board of
Ministry on the status of the lifelong learning endeavors of a minister
enrolled in a degree program, the Coordinator may simply report “Currently
enrolled in a degree program.”

Identifying Lifelong Learning Opportunities

Lifelong learning involves participating in opportunities that contribute
significantly to the development of one’s abilities and understanding as a
minister of the gospel. Conferences, district training seminars, continuing
education courses from educational institutions or professional groups,
webcasts, reading a professional journal, and engaging in professional book
discussions with other ministers are examples of activities that qualify as
lifelong learning. Such activities qualify whether accessed online or attended
in person.
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A Lifelong Learning event does not have to be religious in nature; however,
each learning opportunity in which a minister participates should contribute
meaningfully to his or her overall development plan. In accordance with
guidelines established by the International Course of Study Advisory
Committee, a well-conceived lifelong learning plan will incorporate a
balance of the following four elements:

Content - the biblical, theological, and historical knowledge necessary
for ministry;

Competency - the development of skills for ministry;

Character - the strengthening and enriching of the minister as a
person; and

Context - the deepening of the understanding of the ministry
environment.

While there is a sense in which any pastoral activity (such as sermon
preparation, counseling, preaching, visitation, etc.), serves as a learning
opportunity, those activities and preparations that are part of the routine
responsibilities of ministry do not qualify for lifelong learning hours just as
an accountant’s preparation of tax returns does not qualify as continuing
education for the accountant.

Generally, a lifelong learning hour is awarded for every sixty (60) minutes
of participation in a qualifying lifelong learning event or activity. For
example, attending five and a half hours of an 8 hour preaching conference
equates to 5.5 lifelong learning hours.

However, there are unique learning opportunities where this basic rule does
not apply for a variety of reasons. Specific guidelines for reporting
participation in the following learning activities (and others like them) may
be found at http://nazarene.org/lifelong-learning, the Global Clergy
Development website:

Reading a book or an article from a professional journal
Reading a book with a group

Teaching a class in the Course of Study

Presenting a workshop or seminar

Viewing a webinar

Attending a conference

Completing coursework in a degree program
Participating in a Mission trip
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Questions regarding lifelong learning opportunities that may not fit
established categories or about the special guidelines noted above should
be directed to Global Clergy Development (pastor@nazarene.org; 800-306-
7651;17001 Prairie Star Parkway, Lenexa, Kansas 66219).

Recording and Reporting Lifelong Learning Hours

Global Clergy Development administers systems for maintaining a record of
lifelong learning hours completed by each Nazarene minister. Details are
available at http://nazarene.org/lifelong-learning.
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APPENDIX: Forms

The following forms are available from the Global Clergy Development website
http://nazarene.org/global-clergy-development (select Ministerial Sourcebooks) and are
updated regularly to reflect applicable actions of the USA/Canada Regional Course of Study
Advisory Committee, the International Course of Study Advisory Committee, the General
Board, and the General Assembly.

PART 1: RESOURCES FOR DISTRICT BOARDS OF MINISTRY

1 - Credentialing History Verification Request

2 - Lay Ministry Service Log (pre-District Licensing)*

3 - Personal Development Plan for Pastoral Ministry*

4 - Personal Spiritual Development Plan*

5 - Developmental Assignments*
> Assignment 1: Spiritual Autobiography
> Assignment 2: Assessment of Suitability for Ministry
> Assignment 3: My Pilgrimage with God (Journaling)

6 - Declaration of Intent to Prepare for Ordination*

PART 2: RESOURCES FOR EDUCATIONAL PROVIDERS
A - Instructions for Program Submission
B - Program Summary Form Instructions
C - Program Summary Form
D - Program Summary Form (Sample)
E - Application for Initial Validation
F - Application for Reaffirmation
G - Application for Revalidation
H - 2004-2014 Ability Statements

* These resources were developed by the districts of Canada prior to the formation of the USA/Canada Region and
are incorporated into this regional sourcebook for use as desired by all USA/Canada district boards of ministry.
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The most recent version of this document is available as a fillable form from the Office of the General Secretary.

REQUEST FOR VERIFICATION OF CREDENTIAL HISTORY
CHURCH OF THE NAZARENE

Along with a criminal background check, an essential step in qualifying any individual seeking a local or district
minister’s license is to verify the individual’s credential history in the Church of the Nazarene with the General
Secretary’s Office. Such verification is an indispensable exercise of due diligence by local church and district
boards in fulfilling their respective responsibilities in relation to ministerial licensing. See next page for more information.

Credential history verification is required when . ..

e Anindividual applies for a local minister’s license for the first time from the congregation of which the

individual is currently a member (even if the individual held a license while a member of another
congregation).

e Anindividual applies for a district minister’s license for the first time from the district on which the individual

is currently a member, unless there is a record on file at the District Office of verification previously by a local
church or by another district.

How to submit this verification request:
v" Requests initiated by a local church should be submitted to its District Office
v Requests received or initiated by a district should be submitted to the General Secretary’s Office
(gensec@nazarene.org; FAX, 913-577-0848; 17001 Prairie Star Parkway, Lenexa, KS 66220)

Completing by hand? Please print! DATE OF REQUEST

FULL NAME OF APPLICANT

NAME OF LOCAL CHURCH

APPLICATION FOR  cHeck ONE DLocal Minister’s License D District Minister’s License

REQUESTED BY

PLEASE PRINT NAME SIGNATURE
INDICATE ROLE OF PERSON MAKING REQUEST

I:]Pastor DDistrict Superintendent D Secretary, District Board of Ministry

[Jother

NAME OF DISTRICT

DISTRICT CONTACT INFORMATION: Email Address

OFFICE USE ONLY

VERIFIED BY DATE VERIFIED

STATUS: [lcCleared [JFlagged Date notification sent to District Office

COMMENTS

SIGNATURE OF GENERAL SECRETARY Date Signed
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LAY MINISTRY SERVICE LOG

For use in development and preparation in anticipation of district licensing.

Name:

Address: Phone:

Local Church: Email:

Pastor:

How long have you been a member at this local church?

In the space below make a list of the ministry activities in which you have been active.

Date Ministry Activity Supervisor’s Supervisor’s

Start/End Name and Position Signature

Complete this form and submit it to the District Office and to your pastor with your
“Declaration of Intent to Prepare for Ordination.”
Use as many sheets as necessary to keep an ongoing record of your lay ministry activities.
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PERSONAL DEVELOPMENT PLAN FOR PASTORAL MINISTRY

Cross Reference Manual Paragraph 500-502.6 (Mentoring Pastor; please initial each box when satisfactory ministry has been accomplished.)

AREA OF MINISTRY

1. VISITATION

2. ADMINISTRATION

ONE YEAR

PRE LOCAL LICENSE

...with pastor

Evangelism

New comers

...0Nn own

Seniors; general & on
special days

Sunday School Class
members, prospects &
absentees

...with pastor

Planning services

Planning for special
occasions

Working on bulletin &
other communications

15T YEAR

LOCAL LICENSE

...with pastor

Prospects

Sick; at home &
hospital

...0Nn own

Continue all in
previous column

Absentees from
services

...with pastor

Be involved in
planning; yearly,
monthly, etc.

Planning in area of

finance/budget

...0ONn own

Chair some
committees
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2P YEAR
LOCAL LICENSE

...with pastor

Prison

Bereave

Dying

...0Nn own

All in previous column

...with pastor

Observe chairing of
church board

Assist with preparation
of reports



AREA OF MINISTRY

3. OTHER FUNCTIONS

4. PLATFORM

5. SPIRITUAL
ADVISING

ONE YEAR
PRE LOCAL LICENSE

...with pastor

Assist pastor with
communication

Be involved in
appropriate district
activities

Scripture reading

Prayer
Announcements
Introductions

Practice good listening

skills

Exhibits ability to keep
confidence

Exhibits approachability

15T YEAR
LOCAL LICENSE

...with pastor

Dedication of children

Baptisms

House blessings

Receiving members

Lead worship

Lead service

Any from previous
year

With pastoral
guidance, a few
advising sessions

Learn when
professional help is
needed
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2P YEAR
LOCAL LICENSE

...with pastor

Funerals

Weddings

Any in previous
columns

Continue from previous
column

Some advising
sessions with pastoral
guidance

Discussion with pastor
re many kinds of
counseling situations,
what to expect



AREA OF MINISTRY

6. TEACHING

7. PREACHING

8. EVANGELISM

ONE YEAR
PRE LOCAL LICENSE

[1 Teach a children’s or

youth class

Occasional devotional
approx. 10 minutes for a
committee, board
meeting or group

Learn how to and invite
someone to come to
church.

Practice a personal
evangelistic lifestyle :
plan and work at leading
people to Christ in all the
stages of personal
(friendship) evangelism

Plan and carry out
outreach and evangelism

15T YEAR
LOCAL LICENSE

[l Teach a class for new
Christians Evangelical
small group

[J Tag orteam
preaching with Pastor

[1 One sermon on own
per quarter

] Continue developing a
personal evangelistic
lifestyle

1 Plan and make
specific attempts with
people at all stages of
personal evangelism

] Plan and carry out
several outreach and
evangelism activities
and/or events with a
small group

] Prepare for & do altar
work
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[

2P YEAR
LOCAL LICENSE

Teach an adult class

Teach a class for new
Christians

Evangelical small
group

Membership class with
pastor

One sermon per month
in own church or
elsewhere

Continue from previous
columns

Plan and carry out
outreach and
evangelism activities
and/or events for adults
and/or families and/or
small groups.



AREA OF MINISTRY

9. INTERCESSION
PRAYER

10. WORLD
AWARENESS

11. PERSONAL
DEVELOPMENT

ONE YEAR
PRE LOCAL LICENSE

Personal devotional life

Participate in corporate
prayer times

Watch and/or read news
daily

Participate in NMI
activities

Friendships in/out of
church circles
Good manners

Good health habits

Appropriate appearance

Time management skills

15T YEAR
LOCAL LICENSE

Fasting

Intercession

Continue previous

Involvement in
compassion activities
(church sponsored or
otherwise)

Work & Witness,
Youth in Mission
Involvement

Good family
relationships

Hobbies and interests
outside church

Accepts and gives
invitations

Good financial habits

All previous
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2P YEAR
LOCAL LICENSE

Continuation of all
previous

Attend prayer summit
or similar function

Urban and rural
ministry experiences

Visit other local
churches & compare
with your own

Time management
skills

All previous



AREA OF MINISTRY

1. SPIRITUAL
DISCIPLINES

2. EXPLORATIONS

3. ACCOUNTABLITY

ONE YEAR
PRE LOCAL LICENSE

Daily personal devotions

Spousal devotions
Family devotions
Explore kids of prayer,
ie: petition, intercession,
praise, adoration

Daily bible reading

Be part of group prayer
weekly

Participate in corporate
worship weekly

Assemble a bibliography
of spirituality* reading
Practice daily the
discipline of reading on
spirituality*

Begin to keep a journal
of your spiritual life
Seek to develop a
relationship with an
accountability partner
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15T YEAR
LOCAL LICENSE

Daily personal
devotions

Spousal devotions
Family devotions
Experience kinds of
prayer

Daily Bible reading

Be available to lead
small group prayer
meeting(s)

Participate in
corporate worship
weekly

Begin to appreciate
the aspects of worship

Begin to assemble a
library on spirituality*
Complete a book on
spirituality* quarterly

Continue to journal
Continue relationship

with an accountability
partner

I Iy

PERSONAL SPIRITUAL DEVELOPMENT PLAN

2\D YEAR
LOCAL LICENSE

Daily personal
devotions

Spousal devotions
Family devotions
Practice all previous
forms of prayer

Begin to learn the
practice of
contemplative prayer
Daily Bible reading

Initiate and lead group
prayer

Participation in
corporate worship
weekly

Worship corporately in
some setting(s) where
you have no leadership
responsibility

Continue to assemble a
library on spirituality*
Read at least four
books on spirituality* a
year

Continue to journal

Continue relationship
with an accountability
partner



Suggested Readings on Spirituality

The Imitation of Christ, Thomas A. Kempis
The Christian’s Secret of a Happy Life,
Hannah Whitall Smith

Pilgrim’s Progress, John Bunyan

Letters to Malcolm: Chiefly on Prayer, C. S.
Lewis

Celebration of Discipline: The Path to
Spiritual Growth, Richard J. Foster

The Contemplative Pastor, Eugene Peterson
The Cost of Discipleship, Dietrich Bonhoffer
The Pastor in Prayer, E. M. Bounds

In the Name of Jesus, Henri Nouwen
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The Cloud of Unknowing,
Anonymous

The Wound of Knowledge: Christian
Spirituality from St. John of the
Cross, Rowan Adams

The Interior Castle, Theresa D’Avila
A Plain Account of Christian
Perfection, John Wesley

Prayer, O. Hallesby

Bread in the Wilderness: The Entire
Practice of Praying the Psalms,
Thomas Merton

The Pursuit of God, A. W. Tozer



Assignment #1

Spiritual Autobiography

Name:

Date Begun:

The first time | was aware of the presence of God was:

| believed that God was telling me:

My response was

I now think (about that experience):

(If you need more space, attach an additional page)
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Assignment #2

Assessment of Suitability

Name of person providing assessment:

Date: Your relationship with them:

How long have you known each other?

Question #1. | am considering the possibility of preparing to become a minister. From your

personal knowledge of me, do you believe | have what it takes to become a minister?

Question #2. Are you aware of anything about me that you think would make me unsuitable to be
a minister of the Gospel? If so, is it something that, with God’s help, | can work on and
overcome?

Question #3. Is there any advice you would give me about becoming a minister?

Comments and follow-up

(If you need more space, attach an additional page)
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Assignment #3

My Pilgrimage with God

Name:

Date Begun:

Scripture reading this morning:

Scripture reading this evening:

Matters | am praying about:

Total time spent today in prayer and Scripture:

Matters that God is dealing with me about:

My response to what God is teaching today:

I need help in:

(If you need more space, attach an additional page)

49



DECLARATION OF INTENT TO PREPARE FOR ORDINATION

(Confidential - to be completed by candidate in preparation for licensing interview with pastor)

Name:

Address: Phone:
Local Church: Email:
Pastor:

How long have you been a member at this local church?

If less than 2 years, where were you previously a member?

Pastor’s Name:

What makes you believe that God has called you to prepare for the professional ministry?

(Answer in the space below in about 100 words.)
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How long have you had this sense of God’s call?

years? months? weeks?

Have you talked with your pastor about your call? yes no
Are you married and living with your spouse? yes no
Have you ever been divorced? yes no
Are you presently employed? yes no

If yes, where?
Are you presently a student? yes no

If yes, where?
What is the highest level of education you have completed?
High School Diploma__ ; Some university work __; University/college degree __; graduate
study __; graduate degree __; other

(check all that apply)

Have you ever been convicted of a crime? yes no

If yes, please write out the details in the space below.
Are you presently under investigation for illegal activity? yes no
Would you give consent to undergo a police check? yes no

Have you in the past five years been involved in any of the following activities:

Sexual immorality?

Abusive use of non-prescribed drugs/medications?

Use of alcoholic products as a beverage?

Gambling?

Practicing homosexual behavior?

Practicing abusive behavior?

Possession or viewing of pornographic materials?
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Are you involved in any practice or activity which is not in harmony with the Ten
Commandments? yes no If yes, please explain in the space below.

Are you involved in any practice or activity which is not in harmony with the General and
Special Rules of the Church of the Nazarene? yes no.

If yes, please explain in the space below.

(Candidate’s signature) (date)

(Pastor’s signature) (date)

Applicant: Complete this form and submit to your pastor with your “Lay Ministry Service Log”

Pastor: Keep these files in a secure place where they will not be seen by anyone.
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PART 2

RESOURCES FOR
EDUCATION PROVIDERS
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APPENDIX A

INSTRUCTIONS FOR PROGRAM SUBMISSION

MINISTERIAL COURSE OF STUDY PROGRAMS
FOR APPROVAL BY USA/Canada COSAC and ICOSAC!

The following items should be returned to the USA/Canada Regional Education Coordinator:

e General proposal to COSAC outlining program (see guidelines provided) as well as the
appropriate application form (initial validation, reaffirmation, revalidation)

e Completed Evaluation Worksheet

e ICOSAC Program Summary Form (Excel File) providing the overall weighting of the 4-Cs in
the program

e Copies of syllabi for all courses listed under Course Title/Number showing appropriate
objectives, assignments and assessments

e Description in current catalog of the degree program showing required courses to complete
degree

e Degree audit sheet

You should have electronic versions of the Program Guidelines, Evaluation Worksheet,
Application, and Program Summary Form (Excel). Use the electronic versions to enter your
courses and objectives/assignments. Please forward the electronic copy with your application.

Once the USA/Canada COSAC has reviewed the degree program, they will refer to the
International Course of Study (ICOSAC) for final recommendation and approval. You may receive
requests for modifications prior to the ICOSAC submission. Final approval of the program rests
with the General Board of the Church of the Nazarene, based on ICOSAC recommendation.

USA/Canada COSAC requires that the program worksheet and accompanying syllabi be completed
for each program submitted for validation or revalidation. We provide this document, and a
sample syllabus if needed, to assist you in developing the worksheet. The program worksheet
lists the ability statements that must be addressed in the program in order for it to satisfy the
requirements for validation. You will notice the ability statements represent the subject matter
categories described in the Church of the Nazarene Manual (Manual 529.3): Content (CN),
Competency (CP), Character (CH), and Context, (CX) - the 4 C’s. Each ability statement is
grouped within a developmental focus area and identified with a number (e.g. CN-1, CN-2, CN-3,
etc.),

Some ability statements apply to both the elder and deacon credential. Ability statements related
to a specific specialization (Christian education, music, administration, etc.) appear at the end of
the Competency section.

The two columns on the right of the Worksheet are left blank. Please supply the Course Title and
Number and the specific objective as well as the appropriate assignments and assessments from
the syllabus of that course that shows the ability to be developed. See example on the next page.

! Course of Study Advisory Committee (COSAC) & International Course of Study Advisory Committee (ICOSAC)
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EXAMPLE

Ability Statements for Graduation Course Objective/Assignment
Course of Study Title/Number
CONTENT
Interpretation of Scripture
CN-5 Ability to describe the development of the |BIB550 - Biblical Objective #5 - describe how the
canon and the historical and theological Hermeneutics Bible developed - from
influences resulting in contemporary Catalog Description: Abeginning to the various
translations. study of the history, [contemporary English versions
methods, and Assignment 1 - textbook
principles of Assignment 2 - reading reports
interpretation of the |Assignment 4 - weekly quizzes
Scripture
CN-6 Ability to exegete a passage of Scripture  [BIB550 - Biblical Objective #9 - describe a
using contextual, literary, and theological |Hermeneutics method of interpretation that
analysis. Catalog Description: Alincorporates the historical
study of the history, |context, the literary structure
methods, and and context, and theological
principles of content of a passage to arrive
interpretation of the |at the textual meaning,
Scripture Assignment 1 - textbook
Assignment 2 - reading reports
Assignment 4 — weekly quizzes
BIB550 - Biblical Objective #10 - proceed step by
Hermeneutics step through the process of
Catalog Description: Alexegeting a passage of
study of the history, |Scripture
methods, and Assignment 6 - 4-5000 word
principles of exegetical presentation
interpretation of the
Scripture

Notice: For CN-5 and CN-6, specific assignments in the textbook reading (Assignment #1) and
quizzes (Assignment #4) also could have been used to show accomplishment of objectives #5
and #9. CN-6 will also be fulfilled by either Objective #l0 or Assignment 6.

Once the worksheet is complete, you must also weight each course offered in the program
according to the 4-C framework using percentages for each category addressed in the course.
Note that each class may not be equally weighted (indeed cannot be equally weighted if the class
serves a specific category) but should have some aspect of each category in the class.

Students who graduate from your college/university/seminary under an approved degree
program will be graduated from the Course of Study. Each graduating student should receive a
letter confirming that they have graduated from your institution’s approved ministerial Course of
Study program. This letter/certificate can then be filed with the District Ministerial Studies Board
to show fulfillment of the Course of Study requirements toward ordination.
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APPENDIX B

ICOSAC Program Summary Form Instructions
Instructions for Completing the Program Summary

Heading:

Fill in your World Mission Region, the Program Title for this submission, and the name
of your group as the Education Provider.

Columns:

Program Component: These are significant, identifiable, required components of the
program. They may include courses, field experience, internship, accountability groups,
etc.

Description & Summary: Concisely describe each component. Include the goals,
objectives, or intended learner outcomes of the class with the description when necessary.

Weighting (Content/Competency/Character/Context): Each program component has
a total program weighting of 10 points. Assign a number to each of the 4 Cs based on the
portion of the total contributing to learner development in Content, Competency, Character,
and Context (see the Manual definitions below). It may be helpful to think of the number as
the percentage of the component that develops the learner’s abilities in each of the 4 Cs
(e.g., 1is equal to 10%, 5 equals

50% and 10 equals 100%). Assign a total of exactly 10 points (100%) to each
program component.

Additional Lines: In order to list all program components it will be necessary to add blank
lines before the heavy black line at the top of the Program Weighting Summary.

Program Weighting Summary:

If you use the Excel spreadsheet provided, the Program Weighting Summary will be
calculated automatically. If you do not use the spreadsheet, you can calculate the totals as
follows:

Total: Add all of the numbers assigned to Content and place the total in the
appropriate cell. Do the same for Competency, Character, and Context.

% of Total Program: Add the four numbers in the Total line. (The result should be 10
times the number of Program Components listed.) For the Content % of Total
Program, divide the number in the Content Total cell by the total of the 4 Cs.

The Program Summary is available as a Microsoft Excel file from Global Clergy Development.(email
gecd@nazarene.org, Subject: COSAC Item)
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APPENDIX C - Program Summary Form

Program Summary
___________________________________________________________________________________________________________________________________________________________________|]

REGION
PROVIDER
PROGRAMTITLE DEVELOPMENTAL FOCUS
e
< xé\() & <
&/
Program Component Description & Abilities Summary P P < ®
I Q}\(ﬁ &
Program Weighting Summary: N\ & o 4
&S 8
SRS
Total:] O 0 0 0
Prescribed Minimum: | 30 25 10 10
% of Program Total:

* Each component has a total of 10 value points. Allocate a maximum of 10 points to the 4 Cs to
represent the weight given to each C. In general, zeros will not appear in these columns.

ICOSAC Program Summayy Form Modified Nov2015
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APPENDIX D - Sample Program Summary Form

Firoyidill outiiiiialy
REGION
PROVIDER
PROGRAM TITLE DEVELOPMENTAL FOCUS
ocg iy
* ) ) *
& &S &
Program Component Description & Abilities Summary [ox & [N [ox
BS 113 An examination of the historical, literary, political, social, and religious setting of
the N.T. An introduction to the major types of literature in the N.T. as well as 6 1 2 1
New Testament Survey . L . - . . :
major themes. Application of historical context to Biblical interpretation.
el
A study of the theory and practice of pastoral care and counseling i local
church. Components include: (1) the role o T(2) active listening and
SOSC 233 non-verbal communication; e historyfand theory of pastaral -2-"" 1 5 >
Pastoral Care & Counseling lcare and courfSeling; (4) the local church as a care-gjving feII}ywshlp (5) the
importance of prayer in couhseling; (6) and specific probl and ways of
helping. m——
-~ o i oo, ) ‘
Accountability Group Re_qmred p rtlc_lpatlo_n in sm{l} gccohq‘t_ablll_ty gfoup. I_ nprove personal 1 2 5 2
\wa'jal fodmation sklll§, group interaction, journal writing
e |
*
P Weighting S : < @5‘0 <&
rogram Weighting Summary: Q@Q @Qe Q;&o Q@+
/S S P
Total:] 9 4 12 5
Prescribed Minimum: | 30 25 10 10
% of Program Total:] 30 13 40 17

* Each component has a total of 10 value points. Allocate a maximum of 10 points to the 4 Cs to
represent the weight given to each C. In general, zeros will not appear in these columns.

ICOSAC

Program Summary Form
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APPENDIX E - Application for Initial Validation

Initial Validation Period (mm-yyyy): to Region: ‘

Educational Provider: ‘

Program Name: ‘

1. Program Balance [l Elder [] Deacon

State the percentages assigned to each of the following areas:

» Content ‘ %

» Context ‘ %
» Competency ‘ %
» Character ‘ %

(Please see attached Program Summary)

2. Ability Statements and Assessment

Accountability to Required Abilities

Does each subject, module or component included in the program address the
variety of abilities stated for each of the 4 C’'s? See Manual 529.3. It is assumed that
each specific course unit should normally contain some element of Content,
Competency, Character and Context.)

] Yes ] No

Assessment and Linkage Documented

Does COSAC have written documentation that shows the linkage of
assessment/activity to Ability Statements?

[]Yes [] No

Educational Requirements

Does this COS curriculum fulfill all Manual and regional sourcebook requirements
necessary for ordination?

[]Yes [] No
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3. Provider/Church Partnership

® The Partnership Plan

Is there written documentation that shows how the districts and churches are
involved as partners with the educational provider in the educational preparation of
ministers in this submission?

[]Yes [] No

® Partnership Implementation

Is there written documentation describing how the district/church and the provider
will communicate with one another and with the student during partnership
arrangements?

[]Yes ] No

4. Spiritual Formation

e Student - Is there provision for character formation outside the classroom
experience (i.e. chapel attendance, small group focus groups, mentoring, journaling,
portfolio composition, etc.)?

] Yes ] No

e Instructor - Is there provision for character formation outside the classroom
experience (i.e. chapel attendance, small group focus groups, mentoring, journaling,
portfolio composition, etc.)?

[]Yes ] No

5. Program Depth, Availability and Articulation

e Program Depth
Does this program require a minimum of 3 years as a full time student for
completion or its part-time equivalent?

] Yes ] No

If No, please explain

e« Program Availability

Is the program offered in such a manner that it could be completed within six
years?

[]Yes [l No
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If No, please explain

® Program Articulation

Is explanation given as to how this program articulates with other programs of
the educational provider or other educational providers of the field or region if
applicable?

] Yes ] No

If No, please explain

We hereby request validation of the above named program.

Respectfully submitted,

NAME DATE

TITLE

INSTITUTION
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APPENDIX F - Application for Reaffirmation
USA/Canada RCOSAC and ICOSAC!

The reaffirmation process is designed to provide a brief review of the existing program,
noting any changes, and to assist administrators in preparing for the next renewal process.
This process is to take place mid-way through the 10-year validation cycle. The
reaffirmation application consists of the submission of a concise written analysis of the
program to the USA/Canada RCOSAC. Upon favorable review by the RCOSAC, a report and
recommendation is presented to the ICOSAC for action to reaffirm.

Please include the following items in the report. Be sure to structure the report into the five
parts listed below plus the supplemental documents.

PART I
List the institution and program name.

PART II
What is the purpose of the program?

PART III

Describe any changes made to the program since the original submission was validated. Are
all courses still being taught? Have there been any substantive changes to course syllabi?
Have there been any course ben substitutions? Has the program name been changed?

PART IV

Is the program accomplishing its purpose? How are you evaluating this with respect to
developing the Abilities Statements central to every Course of Study program? What are the
results of your evaluation to this point?

PART V
List any anticipated changes between now and reapplication for revalidation when
scheduled.

SUPPLEMENTAL DOCUMENTS
In addition to the written report, the submission should include the following:

« College catalog outlining program requirements

« Revised Evaluation Worksheet (with changes shown in red)

« Revised_Syllabi since original submission (where necessary)

e Revised ICOSAC Program Summary Form (if changes have been made)
« Application for Reaffirmation

Please reference the Validation Evaluation Worksheet and Program Summary Form filed by
your institution when comparing changes above. After review of your program, please make
appropriate changes when submitting the Reaffirmation application.

¥ Regional Course of Study Advisory Committee (COSAC) & International Course of Study Advisory Committee
(ICOSAQC)
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APPENDIX G - Application for Revalidation

APPLICATION FOR PROGRAM REVALIDATION
1. Program Balance [ ] Elder []Deacon

State the percentages assigned to each of the following areas:

» Content ‘ %

» Context ‘ %
» Competency ‘ %
» Character ‘ %

(Please see attached Program Summary)

Please explain any change in the percentages from the original submission

2. Ability Statements and Assessment

¢ Accountability to Required Abilities

Does each subject, module or component included in the program address the variety of
abilities stated for each of the 4 C’s? See Manual 529.3. It is assumed that each specific
course unit should normally contain some element of Content, Competency, Character
and Context.)

|:| Yes |:| No
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® Assessment and Linkage Documented

Does COSAC have written documentation that shows the linkage of assessment/activity to
Ability Statements?

|:| Yes |:| No

e Educational Requirements

Does this COS curriculum fulfill all Manual and regional sourcebook requirements
necessary for ordination?

|:| Yes |:| No

3. Provider/Church Partnership

® The Partnership Plan

Is there written documentation that shows how the districts and churches are involved as
partners with the educational provider in the educational preparation of ministers in this
submission?

|:| Yes |:| No

® Partnership Implementation

Is there written documentation describing how the district/church and the provider will
communicate with one another and with the student during partnership arrangements?

|:| Yes |:| No

4. Spiritual Formation

e Student —Is there provision for character formation outside the classroom experience (i.e.
chapel attendance, small group focus groups, mentoring, journaling, portfolio
composition, etc.)?

|:| Yes |:| No

e Instructor — Is there provision for character formation outside the classroom experience
(i.e. chapel attendance, small group focus groups, mentoring, journaling, portfolio
composition, etc.)?

|:| Yes |:| No
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5. Program Depth, Availability and Articulation

e Program Depth
Does this program require a minimum of 3 years as a full time student for completion or its
part-time equivalent?

|:| Yes |:| No

If No, please explain

e Program Availability

Is the program offered in such a manner that it could be completed within six years?

|:| Yes |:| No

If No, please explain

® Program Articulation

Is explanation given as to how this program articulates with other programs of the
educational provider or other educational providers of the field or region if applicable?

|:| Yes |:| No

If No, please explain
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Briefly describe the ways the program has been changed from the original submission:

We hereby request revalidation of the above named program.

Respectfully submitted,

NAME DATE

TITLE

INSTITUTION
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APPENDIX H - Abilities Statements 2004-2014

The following table is for historical purposes only. See 551.5 of this sourcebook for the current table of Abilities Statements.

CONTENT

BIBLICAL LITERATURE

Old Testament

CN1 Ability to identify the literary structure and the main story line of the Old Testament

CN 2 Ability to identify the books of the Old Testament by genre

CN 3 Ability to identify the basic thrust of each major section of the Old Testament

CN 4 Ability to identify the main characters of the Old Testament and their role in the story
CN 5 Ability to describe the historical context of the major sections of the Old Testament
CN 6 Ability to chronologically order the main events and persons of the Old Testament
CN 7 Ability to describe the major theological concepts of the Old Testament

New Testament

CN 8 Ability to identify the literary structure of the New Testament

CN 9 Ability to identify the genre and basic thrust of each New Testament book
CN 10 Ability to summarize the significant life events of Jesus and Paul

CN 11 Ability to identify the significant elements of the message of Jesus and Paul

CN 12 Ability to describe the impact of the historical background of the New Testament on the
message of Jesus and Paul

CN 13 Ability to chronologically order the significant events and persons of the New Testament

CN 14 Ability to identify and describe the major theological concepts of the New Testament

Interpretation of Scripture

CN 15 Ability to describe how the Bible came into being up to contemporary translations

CN 16 Ability to identify the steps of historical, literary, and theological analysis used in
exegesis

CN 17 Ability to exegete a passage of Scripture using the steps listed above

THEOLOGY
CN 18 Ability to list and explain the Nazarene Articles of Faith

CN 19 Ability to identify and explain the main characteristics of the nature of God, Christ, the
Holy Spirit, the Human Person, Sin, Salvation, the Christian Life, the Church and
Sacraments, and Eschatology

CN 20 Ability to reflect theologically on life and ministry

CN 21 Ability to demonstrate understanding of the sources of theological reflection, its
historical development, and its contemporary expressions

CN 22 Ability to articulate the distinctive characteristics of Wesleyan theology
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Doctrine of Holiness

CN 23 Ability to identify and explain the Doctrine of Holiness from a Wesleyan perspective

CHURCH HISTORY

CN 24 Ability to describe the general story line of Church History and the development of the
major doctrines and creeds

CN 25 Ability to identify and describe the significance of the major figures, themes, and events
of the: Patristic, Medieval, Reformation, Puritan, Pietist, Wesleyan, and Modern periods
of Church History

CN 26 Ability to describe how the church implemented its mission in the various periods of
Church History

History and Polity of the Church of the Nazarene

CN 27 Ability to identify the formative influences of the American Holiness Movement and the
Church of the Nazarene

CN 28 Ability to identify and explain the significance of the major figures and events in the
Church of the Nazarene

CN 29 Ability to identify the directives of the Manual of the Church of the Nazarene that pertain
to the organization and ministry of the local church and to the responsibilities of the
pastor at local and district levels

CN 30 Ability to explain the governance systems of the church at local, district and general
levels

COMPETENCY

ORAL and WRITTEN COMMUNICATION

CP1 Ability to communicate publicly through multiple methods (oral, written, media, etc.)
with clarity and creativity for the sake of fostering meaning

CP 2 Ability to write clearly and in a grammatically correct manner in the modes of discourse
used in the ministry

CP 3 Ability to speak coherently and cogently in the modes of discourse appropriate for the
various ministry contexts

MANAGEMENT, LEADERSHIP FINANCE, and CHURCH
ADMINISTRATION

CP 4 Ability to write and integrative philosophy of ministry that will answer “why I do what I
do when I do it”

CP5 Ability to provide oversight of one’s ministry using management skills including servant
leadership, conflict resolution, and administration

CP 6 Ability to manage the resources of one’s ministry (time, human, financial, etc.) in a way
consistent with a church’s size and characteristics

CP 7 Ability to conceive and articulate purpose, mission, vision, and to develop strategic plans
in ways that strengthen a unified vision

CP 8 Ability to develop team building skills, identify and cultivate spiritual gifts, recruit
volunteers, empower laity, diagnose and intervene in problems
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CP9 Ability to lead congregations in developing principles for biblical stewardship of life
resources
ANALYTICAL THINKING

CP 10 Ability to synthesize, analyze, reason logically for discernment, assessment, and problem
solving and live with ambiguity

CP 11 Ability to analyze the validity of arguments and to identify their presuppositions and
consequences
CONGREGATIONAL CARE and COUNSELING

CP 12 Ability to appropriately express pastoral care and concern for individuals and families in
crises, passages, and the normal routines of life

CP 13 Ability to offer spiritual counsel and to discern for referral counseling needs beyond the
minister’s ability

CP 14 Ability to apply the knowledge of basic helping skills gained from historic Christian and
appropriate contemporary models
EFFECTIVE EVANGELISM

CP 15 Ability to think globally and engage cross-culturally for the purpose of mission

CP 16 Ability to preach evangelistically and to be engaged with and equip others in personal
and congregational evangelism

CP 17 Ability to lead in disciplining and assimilating new converts into the church

CP 18 Ability to identify social and congregational factors that influence church health and
growth
CHRISTIAN EDUCATION

CP 19 Ability to describe the stages of human development and to apply that knowledge in
leading people to Christian maturity

CP 20 Ability to envision Christian education most appropriate for a local church and to assure
the development and empowerment of those serving in it
WORSHIP

CP 21 Ability to envision, order, and participate in contexualized theologically grounded
worship and to develop and lead appropriate services for special occasions (i.e. wedding,
funeral, baptism, and Lord’s Supper)
MINISTRY EMPHASES

Preaching: Elder/Chaplain/NewStart

CP 22 Ability to prepare, organize and deliver biblically sound sermons using appropriate
techniques and skills in culturally appropriate ways

CP 23 Ability to develop and utilize existing ministry forms such as evangelistic preaching,
pastoral care preaching, doctrinal/teaching preaching and preaching Christian
seasons/calendar by which individuals, families, and congregations may be formed into
Christlikeness

CP 24 Ability to assess the strengths and weaknesses of current homiletical models in light of

enduring theological (Bible, doctrine, philosophy) and contextual (history, psychology,
sociological) perspectives
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Christian Education/Children’s/Youth

CP 25

Ability to prepare, organize and deliver a biblically sound basic scheme of teaching and
discipleship formation using age-appropriate techniques and skills in culturally
appropriate ways

CP 26

Ability to develop and utilize existing age appropriate ministry forms by which
individuals, families, and congregations may be formed into Christlikeness

CP 27

Ability to assess and implement emerging age appropriate ministry approaches in light
of enduring theological (Bible, doctrine, philosophy) and contextual (history, psychology,
sociological) perspectives

Compassionate Ministry

CP 28

Ability to prepare, organize and deliver a biblically sound basic scheme for
compassionate practice in culturally appropriate ways, using appropriate techniques and
skills

CP 29

Ability to develop and utilize existing ministry forms to compassionate ministry (such as
community assessment, networking, ministry resource development, social
programming, etc.) by which individuals, families, and congregations may be formed
into Christlikeness

CP 30

Ability to assess and implement emerging approaches to compassionate ministry in light
of enduring theological (Bible, doctrine, philosophy) and contextual (history, psychology,
sociological) perspectives

Music Ministry

CP 31

Ability to prepare, organize and deliver a biblically sound, basic scheme for music
leadership in culturally appropriate ways, using appropriate techniques and skills

CP 32

Ability to develop and utilize existing ministry forms in Church Music (such as choral
composition and instruction, voice and instrumental performance, worship planning,
etc.) by which individuals, families, and congregations may be formed into Christlikeness

CP 33

Ability to assess and implement emerging approaches to church music in light of
enduring theological (Bible, doctrine, philosophy) and contextual (history, psychology,
sociological) perspectives

Administration

CP 34

Ability to prepare, organize and deliver a biblically sound basic scheme of administrative
oversight in culturally appropriate ways, using appropriate techniques and skills

CP 35

Ability to develop and utilize existing ministry forms (such as facilities management and
safety assessment, personnel development, basic recordkeeping, maintaining church
policies, etc.) by which individuals, families, and congregations may be formed into
Christlikeness

CP 36

Ability to assess and implement emerging approaches to administration in light of
enduring theological (Bible, doctrine, philosophy) and contextual (history, psychology,
sociological) perspectives
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CHARACTER

PERSONAL GROWTH

The development of a portfolio for assessing personal growth in character. This portfolio
would include periodic self-assessment and assessment by significant others. These
assessments would evaluate the minister in the “"BE” categories

CHRISTIAN ETHICS

CH1 Ability to apply basic understanding of ethical theories to teach and nurture ethical
behavior in the Christian community

CH 2 Ability to discern and make theologically based ethical decisions in the midst of a
complex and/or paradoxical context

CH 3 Ability to teach and model sexual purity

CH 4 Ability to understand and apply the unique ethical dimensions of spiritual leadership in
the church

CH5 Ability to apply Christian ethics to the issues of integrity, specifically as they relate to

ministers and laity for authentic Christian faithfulness and public witness

SPIRITUAL FORMATION
Ability to pursue holy character (Christlikeness) by practicing faith formation and the

CHe classic Christian disciplines as a means of grace
CH 7 Ability to locate, understand, and use the resources for individual and corporate spiritual
formation
CH 8 Ability to take responsibility for his or her own continuing spiritual development
PERSON OF THE MINISTER
Ability to apply understanding of his or her ongoing developmental needs across the life
CH 9 . ;
course of the minister to the pursuit of holy character
CH 10 Ability to demonstrate a realistic self-understanding including personal strengths, gifts,

weaknesses, and areas of needed growth

CH 11 Ability to maintain the practice of Sabbath and healthy self-care

Ability to practice faithful stewardship of personal relations including gender

CH 12 . } . . ) .
relationships, marriage and family, personal finance, and professional conduct

Ability to describe and cultivate healthy inter-personal relationships through personal
CH 13 communication skills, conflict resolution skills, nurturing relational strategies for
marriage/family and congregational interaction

Ability to maintain a healthy balance between family, church, and community
commitments

CONTEXT

CONTEMPORARY CONTEXT
and SOCIAL ENVIRONMENT

CcX 1 Ability to discover sociological dynamics and trends and to apply that information to
specific ministry settings

CH 14

CX 2 Ability to analyze and describe congregations and communities
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CX 3

Ability to describe socialization and to apply its dynamics to the life of the Christian
community

CX 4 Ability to explain the operational culture
ANTHROPOLOGY and CROSS-CULTURAL COMMUNICATION

CX 5 Ability to describe and interpret the relationship between culture and individual behavior

CX 6 Ability to understand, appreciate, and work sensitively to explain the nature of cultures
and sub-cultures

CX 7 Ability to identify and apply the principles of cross-cultural communications
HISTORICAL CONTEXT

CX 8 Ability to place the ministry context in light of the large schemes of world and national
history

CX 9 Ability to apply historical analysis to the life of a local congregation in order to describe
its historical and cultural context
MISSIONS

cX 10 Ability to understand and articulate the biblical, historical, and theological bases for
Christian mission

CX 11 Ability to describe basic missiological principles and to apply them to the development of

ministry in the local church

UNDESIGNATED

Evidence of Partnership Between School and Church
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